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On Human Resources Development of Younger Female Elderly in China
BAN Xiaona LIAO Qing-shuang
( Liaoning Normal University Dalian 116029 China)

Abstract: The human resources development of the younger elderly is a strategic method to alleviate the prob—
lem of aging in China. Compared with males females enjoy longer life and better physical and psychological
health. However it’ s also a fact that the human resources development of the younger female elderly has long
been neglected which implies a bright prospect in this area. Based on the present situation of human resource
development of younger female elderly in China and practical experiences in some foreign countries China
may learn to change the traditional norms improve policies provide proper training and postpone retirement
to promote the human resources development of younger female elderly.
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