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An Analysis of Obstacles for Female Migrant Workers’ Employment
——From the Perspective of Protection of Rural Women’s Equal Employment Rights
ZHANG Jinhuan
Abstract: With the influence of patriarchy, dual social security system in urban and rural areas and employment
competitiveness, rural women are facing more obstacles than rural males and urban women, and their legitimate rights
and interests are more vulnerable to be deprived and encounter more discrimination. What’s more, their sexual rights
are more likely to be violated. There is also a higher risk of marital disintegration and family disintegration. Through
innovation in system construction and inheritance of rural family culture, breaking the mechanism obstacles which
making female migrant workers have the same rights with urban women and enhancing the employment
competitiveness of migrant rural women is beneficial to guarantee the equal employment rights of rural women and
strengthen the rural family and the social stability. At the same time, it is the requirements of social stability and

institutional justice.
Key words: female migrant workers; equal employment rights; institutional guarantee



