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Gender Analysis of the Nordic Countries' Transformations of Childcare Leave Policies
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Abstract: Government can construct the concept of gender through providing different kinds of childcare leave schemes to parents, and
the five Nordic states have taken many measures that have influence in the world. This essay focuses on the transformations of child-
care leave policies, include maternity leave, paternity leave, parental leave and parental leave quota, designed and implemented by the
Nordic countries during the past fifty to sixty years. The essay also summarizes and analyzes the on-going changes in gender ideology
behind the reforms of these policies. The last section of the essay examines a few controversial issues relating to childcare leave policies
which have been debated in the Nordic countries: equality versus equity, individual freedom versus state intervention, and sameness

versus difference.

1972- N o °
85



[1P7)
o

Claudia Goldin
20 “
61% 1921

87%
o 1944
ucation Act
- 1963

Friedan (

[

86

)

€

52%

70%

Betty

[3](PP273-204) ¢¢
o

[4)P1)
o

Walter Korpi

ented policies)
family support

dual earner support),, BIFF2r-1o1)

70

21

(market ori-
general

7 [6](P99)
o

o]

20

N N

80.8% 76.8%,



80%

maternity leave

1901

ganization . 1919

(
tion
20 40

2012 ¢
98

[7](PP65-99)
(e}

International Labor Or-

o 1953

1988

15
)

) Maternity Protection Conven-

o

(

2000

12

o 2007

14

paternity leave

L [Py

173

1990

. 20 50
- 1952
)
6
169
98
4
5 [8](PP1-2)
1977
- 1998
10
2000 N N
55%  75%
”O [10]

82%,

2000

87



1974

parental leave

1996 6

” . [11]
173 66
31
14 b2
1994 20
12%
3.6% 3.9%, 1P

[13)(PP245-261)
o

88

o " daddy month

o«

2008
bonus

4.6%

- 1995
46%

- 1993

[14](P60)
o

85%
5%,
" gender equality
16

3000 o

8 2 % . [15](P22)

o«

N use it or lose it”



]

2000

1990

[16](PP33-45)

(17

20

) 90

o 1998
2002

[19](P15)
o

[20](P6)
o

89



1998

0.2% [9FS) 2004
90% 5 [22](P16)
16 2 1995 [23](PP186-188) «“ 3+3+3 ”
1 o 3
o 30%
31 o
. [21]
2001 o
“ 3+3+3”
18 9 3
3 3
[ ]

[1]Claudia Goldin. Marriage Bars: Discrimination against Married Women Workers, 1920°s to 1950’ s[A]. in Henry Rosovsky, Patrice
Higgonet & David S. Landes (eds.) Favorites of Fortune: Technology, Growth and Economic Development Since the Industrial
Revolution[C]. Cambridge, MA: Harvard University Press, 1991.

[21l 1 . , , , . [M]. : ,1988.

[3]Deborah J. Anderson, Melissa Binder and Kate Krause. The Motherhood Wage Penalty Revisited: Experience, Heterogeneity, Work
Effort, and Work Schedule Flexibility[J]. Industrial and Labor Relations Review, 2003, 56(2).

4 : “ "[R]. ,2011,(9).

[5]Walter Korpi. Faces of Inequality: Gender, Class and Patterns of Inequalities in Different Types of Welfare States[J]. Social Politics,
2000, 7(2).

1 . : [31. ,2008,(3).

[7]Nabanita Datta Gupta, Nina Smith and Mette VVerner. Child Care and Parental Leave in the Nordic Countries: A Model to Aspire to?
[J]- Review of Economics of the Household, 2008, 6(1).

[8]Jody Heymann, Alison Earle and Jeffrey Hayes. The Work, Family, and Equity Index: Where does the United States Stand Globally?
[R/OL]. Human Resource Executive Online, http://www.hreonline.com/pdfs/08012009Extra_McGillSurvey.pdf.

[9]Anita Haataja. Fathers' Use of Paternity and Parental Leave in the Nordic Countries [J/OL]. The Social Insurance Institution of
Finland, https://helda.helsinki.fi/bitstream/handle/10250/8370/FathersLeaves_Nordic.pdf?sequence=1.

[L0JUNICEF. Paternity Leave Guidelines. The United Nations[R/BL]. http://www.un.org/womenwatch/osagi/pdf/unicefpaterleave.pdf.
[11] Council Directive 96/34/EC of 3 June 1996 on the Framework Agreement on Parental Leave Concluded by UNICE,
CEEP and the ETUC[Z/OL]. The European Unions, http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:31996L.0034:EN:
HTML.

[12]Jody Heymann, Alison Earle and Jeffrey Hayes. Work, Family, and Equity Index: Where Does the United States Stand Globally?

90



[J/OL]. Harvard School of Public Health, http://www.hreonline.com/pdfs/08012009Extra_McGillSurvey.pdf.

[13]Lis H.jgaard. Working Fathers: Caught in the Web of the Symbolic Order of Gender[J]. A cta Sociologica 1997, 40(3).

[14] . — [J1. ,2008,(1).

[15]Roger The Following Nations Have a Ministry of Economic Affairs: Klinth. The Best of Both Worlds? Fatherhood and Gender
Equality in Swedish Paternity Leave Campaigns, 1976-2006 [J]. Fathering, 2008, 6(1).

[16]Martin Dribe and Maria Stanfors. Does Parenthood Strengthen a Traditional Household Division of Labor? Evidence from Sweden
[J]. Journal of Marriage and Family, 2009, 17(1).

[17]International Labour Office. ABC of Women Workers’ Rights and Gender Equality [R/OL]. International Labour Office http:
/Iwww.ilo.org/public/libdoc/ilo/2007/107B09_255_engl.pdf.

[18]Emanuela Lombardo. EU Gender Policy: Trapped in the “"Wollstonecraft Dilemma”?[J]. European Journal of Women’s Studies,
2003, 10(2).

[19]Ami Pall Arnason. Parental Leave, Care Policies and Gender Equality in the Nordic Countries [A]. in Erla Sigur?ardé ttir (ed.)
Parental leave, Care Policies and Gender Equalities in the Nordic Countries [C/OL]. Jafnré ttisstofa - The Centre for Gender Equality,
http://www.jafnretti.is/D10/_Files/Sk%C3%BDrsla_foreldraorlof.pdf.

[20]Anette Borchorst. Scandinavian Gender Equality: Competing Discourses and Paradoxes [J/OL]. 2009. Aalborg University, http:
/Ivbn.aau.dk/files/16672755/freia_wp_69.pdf.

[21] Local Sweden’s News in English, Parental Leave Equality “30 Years Away” [N/OL]. http://www.thelocal.se/33220/20110415/
[22]Ingd Ifur V. Gi slason. Parental Leave in Iceland: Bringing the Fathers in[J/OL]. Jafnré ttisstofa - The Centre for Gender Equality,
http://www.jafnretti.is/D10/_Files/parentalleave.pdf.

[23]Margaret W. Sallee. A Feminist Perspective on Parental Leave Policies[J]. Innovative Higher Education, 2008, 32(4).

(L% 84 W)

[8] . ( ML 1992,
[9] . cT. 1987.
[10] . M. 2009.

[11] . 1850-1949[M].  : ,1996.

[12] 1. 1911,(1).

[13] . 1. 1912,(7).

[14] . [J]. 1912,(5).

[15] 1. 1912,(6).

[16] . [ ,1914,(13).

[17] . 1. 1916,(19).

[18] 1. 1912,(6).

[19] [J]. 1916,(18).

[20] 1. 1916,(19).

[21] [ ,1911,(3).

[22] 1. 1912,(7).

[23] 1. 1912,(9).

[24] [J]. 1912,(8).

[25] 1. 1914,(1).

[26] [J]. 1915,(1).

[27] . 1915,(1).

91



