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[Abstract] Women are increasingly emancipated due to policy support from the government and

self~imposed birth control. More and better education is an effective way of their empowerment.

Power is traditionally concentrated within businesses and government. Hence, this essay is a re-

view of literature about gender differences in those power sectors. It finds that,1) the chance of

women being admitted to senior executive jobs in businesses is far slimmer compared with men,

although the number of women holding existing executive positions is directly proportional to the

value held by a business; 2) there is a marked difference between women executives’ decisions

and men’s and; 3) female government officials are far less tolerant of corruption than male ones.
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