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The Gender Hierarchy of Li Ethnic from Women’ s Family Status
CHEN Li—gin
( University of Hainan Haikou 570228 China)

Abstract: The family status inequality or domestic violence is the embodiment of gender hierarchy in the private

sphere. Through three village in Five Fingers Group City of Hainan provinces this article reflect women’ s family

status in four aspects women in family affairs decision family economic status family gender division of labor
the relationship between husband and wife and want to know the social gender hierarchy of Li ethnic.
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