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Changing Situation and Analysis on Reasons of Female Staffs Job — getting
Yuelan Ding and Lu Gao
(Shanxi Normal University Xian 710062)

[Abstract]In recent years the female staffs participating rate obviously declined in our nation. Female
staffs lay — off is caused mainly by workplace and family. Female job — getting has been improved but still in the
lower educated level and it is caused mainly working intensive industry. Female staffs job — getting has been
improved by now however gender discrimination still serious. We should take it seriously and improve the le—
gal protection for female staff.
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