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On the Role Conflict of Female Career and Its Countermeasures
ZHENG Yi-4ang' LIN Shan® CHENG Hai=ia'
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2. Women’ s Federation of Yinggian Subdistrict Office Fuzhou 350200 China)

Abstract: With the direct involvement of women in social life and participate in the work the group of professional
women gradually formed as a special group in society they face with role conflict in their career development
career. The role of social psychology in the conflict as the theoretical basis from professional women’ s role in
society starting a detailed analysis of career women can play the role of family roles and social characteristics and
thus raise professional women have to face five main role conflict category; reveal professional women role conflict
may lead to social problems and from a social perspective and professional women themselves propose solutions to
two aspects of role conflict response.
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