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Women Leaders’ Recognition of Gender Identity and Its Impact on Leadership
ZHANG Su-ling
(Teaching and Research Department, China Executive Leadership Academy. Pudong, Shanghai 201204, China)

Abstract: The recognition of gender identity refers to one’s perception about gender. Women leaders’ recognition about their gender
identity will place a profound impact on their leading competency and management style. A consistent system of recognizing one ’s
gender identity has great significance for women leaders’ future growth in career. Women leaders’ recognition of gender identity
could be enhanced in the following aspects. Through a continuous self-learning, women leaders can deepen their recognition of social
identity. In addition, relevant sectors should broaden the vision of women’s leadership through the cultivation of their leadership
competency, creating a favorable environment for the implementation of supportive policies. The media and cultural education should
also play a critical part in breaking the traditional stereotype of gender identity.
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