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Empirical Study of Female’s Work Values of Millennial Generation Affect

Altruistic Behavior
Li Yanping (Professor, Wuhan University)
Hou Xuanfang (Doctoral Candidate, Wuhan University)

Abstract : Questionnaires were used by enterprises of different industries survey in Guangdong and Hubei,and the total of
583 copies of the millennial generation of employees collected questionnaires(304 females, 279 males) , testing work values of
different genders influence on altruistic behavior differences,and to explore the work values of the millennial generation fe-
males on the role of altruistic behavior. The results showed that:as the millennial generation of employees of different sex.,
their different work values will lead to different altruism; the comfort, equality and innovation values of millennial generation
females, have a significant positive impact on altruistic behavior; the materialistic and development values of millennial gen-
eration females exists a negative effect on altruistic behavior.

Key words: millennial generation females; work values; altruistic behavior
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