27 5 ( ) Vol. 27,No. 5
2013 9 Journal of Hunan University(Social Sciences) Sep. 2013
*
TEHR, 2THF
( , 411105)

L 1A TRBEEANFEFHL, KA E AR E ERE T & 5ok b, BRI T 54035563 3t 5
KW EH, KA KGRI FER LRI S SMMZIE—F T RBAT R AZ GRS, 2 FHEGH K
T, M BHELALE— L EF, CRBEEARE D AR ERAPFER LR ERER, TAARBH A E

X

R FEHR LR R RS- EFE T,
L TEBRE B A MR FE ;R LB E;ILRR
L 1C913 L TA L 711008—1763(2013)05—0106—05

Comparison of Employment Policy in Gender Equality
between European Union and Japan

NING Guo-liang, L1 Xue-qin

(School of Public Administration, Xiangtan University, Xiangtan 411105, China )

Abstract:In order to promote gender equality in employment, The European Union and Japan not only
ensure the right of equal employment for men and women in policies , but also take various measures to
implement policies. There are some similarities in employment policy in gender equality between EU and
Japan. The two emphasize strongly to ensure both the right of women and the implementation of policies.
Otherwise, There are also some differences between the two. The policy and experience of gender equality
in employment in EU and Japan can be learned reasonably to provide some references and enlightenments
for us.
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